
Amanda Madorno of Roam Consulting LLC 
Founded by Amanda Madorno, Roam Consulting LLC is a woman owned 
firm, recently recognized as one of the Top 20 Consulting Firms in 
Seattle by Expertise.com. Roam Consulting LLC helps leaders drive 
personal and organizational change through executive transition 
services, leadership coaching and development, and strategic business 
consulting. 
 

Roam Consulting LLC strives to bring together a consulting/coaching 
team that reflects not only the deep expertise in the areas our clients 
need, but also the diversity of our consulting community. 80% of our 
consultants are female. 25% are consultants of color. 75% are 
consultants who represent LGTBQ / Disability. 
 

Amanda is an award-winning coach (2020 Silver Stevie Award for 
Women in Business). After culminating a 15-year nonprofit career as 
Executive Director of Overlake Hospital Foundation, Amanda began serving as a professional interim 
executive. She has worked with more than twenty organizations on a wide range of leadership and 
organizational transitions. 
 

A certified emotional intelligence practitioner, she believes emotional intelligence (EQ) is the bedrock of 
successful leadership. Her executive transitions consulting is steeped in EQ principles that help people 
navigate organizational change with resiliency, adaptability, empathy, grace and good humor. 
 

Leadership Transitions are Organizational Transitions 
For twenty-five years, Amanda has helped leaders effectively steward the complexity of change by 
serving as trusted strategic advisors to executive search and organizational transition issues. She bring 
clarity, focus and confidence to transitions with her expertise in: 

• Helping you avoid common risks and pitfalls. 

• Evaluating your transition readiness. 

• Seeing transition issues on the horizon that may need to be addressed and bring them to the table 
for discussion and recommendation. 

• Developing Departure Defined and Emergency Success Plans. 

• Understanding the emotional landscape of change and how it affects board / staff. 

• Advising on appropriate staff roles, stakeholder perception, and engagement. 
 

Transition Consulting Services 
• Professional guidance to Boards as they prepare for a partnership with new executive, advising on 

governance implications, defining new leader success, and identifying the board’s own governance 
work. 

• Transition coaching and succession planning for sitting executives, to help them personally prepare 
for change. 

• Board and staff development to help your team successfully manage the emotional and operational 
currents of organizational change. 

• Assess leadership and organizational capacities with an organizational assessment. 
 


